Information Systems Technician - B460

1400 Sea Shore Flow FORCE STRUCTURE MANNING TO BA
TOUR SEA SHORE PG SEA INV BA SHORE INV BA SEA+ TOTAL TOTAL
1200 1 ‘ ‘ . | | | SHORE  INV BA
S 1ST | 48 | 36 E1-3 853% 580 680 161.6% 299 185 101.6% 879 865
voo | I 2ND | 36 | 36 |E4 | 64.4% 895 1390 48.9% 352 720 59.1% 1247 2110
3RD | 36 | 36 | E5 | 86.2% 1873 2174 109.7% 1850 1687 96.4% 3723 3861
500 | 4TH | 36 | 36 | E6  103.6% 1183 1142 103.0% 1395 1355 103.2% 2578 2497
01| L S5TH | 36 | 36 E7 | 949% 447 471 783% 545 696 85.0% 992 1167
s00 || H 6TH = 36 | 36 E8 141.5% 133 94 92.6% 162 175 109.7% 295 269
7TH 36 | 36 | E9 949% 37 39 1244% 51 41 110.0% 88 80
400 1 Total 85.9% 5148 5990 95.8% 4654 4859 90.3% 9802 10849
200 - B ADV OPP. (Cycles 241/242/244)
AL All-Navy E1-3 E4 | ES E6 E7 E8 E9
o LI L L TR | 10yrAvg TIR 34.9% 22.1% 13.9% 22.0% 11.6% 13.1%
e g IO NS 385883383838 583335 5 | All-Navy  TIR 21.9% | 15.6% 6.7% 259% | 12.9% | 11.1%
RRRRRKJRJIKKVKRKIRIKRIKKIKRKIRIKIRIAZZZIZ I I TIR 34.0% | 33.0% | 8.0% | 27.7% | 10.8% | 14.0%
/32020 EPA | m— | =] C—E4 CES . E 6
| — = N ES . O [ \V | P 2021 EPA
Zone Inf ZONE A ZONE B ZONE C|ZONE D|ZONE E ALL ZONES
EPA by Paygrade vs Inventory FY20 Manning: 84.0% | 79.0% 95.0%
9 FYTD RENL Rate: 70.6%  53.8% @ 86.3% | 97.5%  23.7% 66.9%
g FY21 Manning: 96.0% 83.0% ‘ 78.0% - 92.8%
ES8
e | NOTES
| OwIP
g6 | L @2020 epA | | ¥ Ensure to verify security clearance, as well as CWAY quota status prior to
# O requesting to reenlist or negotiating for orders.
, INV . N
E5 *J * No early outs are being approved. SVM must complete contractual obligations.
- W2021 EPA| | This includes Fleet Reserve requests. NAVADMIN 288/17 refers.

E3

checklist located at the following link:

* ASVAB requirements (No Waivers):
AR + MK + El + GS or AR + 2(MK) + GS >=222

0 1000 2000 3000 4000
El1-3 | E4 E5 E6
% INV to FY20 EPA| 93% 62%
EPA (FY20) 1600 2158 3966 2545
INVENTORY 1485 1331 4133 2789
1651 2195 4061 2591 1196 279 82 12055
90% 61% 88% 93%
INV +WIP / FY20 EPA| 939, 959%
INVENTORY| 1495 10— E-3 and Below WIP 11200

[ INVAWIP/FY2LEPA 9%

93%

* No convert out opportunities.
* ECM can be contacted at demetrius.j.farriel@navy.mil.

***Current SRB Levels***
HO9A Zone B: 1.5 // 0000 Zone A: 1.5, Zone C: 0.5

*** SDIP Eligibility Update (Monthly Rates)***
* HO9A (CANES) - E3/4 ($700), E5 ($850), and E6 ($1,000)

* E4 paygrade - $700, E5 paygrade - $800
Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)

As of Date:

* Convert in opportunity for E4 and below, including PACT. Utilize the conversion

https://www.public.navy.mil/bupersnpc/enlisted/community/crypto_it/Pages/IT.aspx
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